NEWRANGE

CODE OF ETHICS




NEWRANGE | CODE OF ETHICS

COPPER NICKE

NewRange Copper Nickel LLC (“NewRange” or “Company”) is committed to upholding the
highest standards of ethics in its business operations and relationships. This Code of Ethics
reflects our commitment to ethical business practices and specifies key expectations for those
conducting business on behalf of NewRange. All of us are accountable for living up to our
Values, incorporating the Code into our lives, and encouraging our colleagues to do the same.

Our Values

e Health and Safety: Ensuring everyone goes home safe and healthy every day.

e Responsible: We listen and engage with others to understand their views and
continuously work to strengthen our relationships with communities and stakeholders.

e Respect: We do what's right by honoring our commitments and treating everyone in a
dignified, professional way.

e Impactful: We ensure our actions and operations protect and advance the wellbeing
of people and the environment.

e Entrepreneurial: We value and encourage diverse thinking and perspectives by
pursuing ideas and opportunities to find a safe and more efficient way to work.

About our Code of Ethics

All employees, officers, and members of the Board of Managers of NewRange (referred as
“Employee(s)”, “us”, “we") are required to act in accordance with this Code of Ethics at all times.
It also applies to contractors under NewRange's direct supervision and working for NewRange.
We expect every leader to be a strong role model for acting with integrity and promoting a

safe, responsible, and ethical culture.

This Code of Ethics does not cover the full range of situations which you will encounter as an
Employee. If you are unsure whether a proposed action is ethical, appropriate, and in
compliance with this Code of Ethics and applicable Company policies and standards, you must
speak with a member of management immediately. An open culture is critical to our success,
and we encourage dialogue and open feedback. Asking questions and reporting your
concerns promptly also allows NewRange to address them in a timely manner, preventing
potential harm to NewRange and its Employees. You can also consult the “Making Decisions
with integrity” framework below.

Other NewRange policies and standards may overlap with issues addressed in this Code of
Ethics and provide additional requirements or guidance for Employee conduct. Employees
are responsible for reviewing, understanding, and complying with all applicable NewRange
policies and standards. Where laws or regulations are less stringent than our Code of Ethics
and other NewRange policies and standards, we apply the Company’'s higher standards of
conduct.

We take violations of our Code of Ethics seriously, regardless of the position or title of the
person involved. Any Employee who becomes aware of conduct by any NewRange employee,
officer, member of the Board of Managers, or business partner that may violate applicable law,
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this Code of Ethics, or any NewRange policy or standard must promptly report that concern
using the following channels:

e Your manager, any member of senior management, and/or Human Resources.
e The Whistleblowing Contact appointed by NewRange.
¢ NewRange's Ethics Reporting platform (can be anonymous).

¢ NewRange does not tolerate acts of retaliation against any Employee who makes a
good faith report of known or suspected violations of this Code of Ethics or for
participating in internal investigations.

Failure by any Employee to comply with applicable laws or regulations, this Code of Ethics, or
any other NewRange policy or standard may result in disciplinary action, up to and including
termination of employment, depending on the severity of a violation. All Employees are
required to cooperate in any internal investigations of misconduct.

Changes or exceptions to this Code of Ethics may only be made by the NewRange Board of
Managers.

Safe and Respectful Workplace

We strive to keep our workplace free of fatalities, occupational diseases, and injuries. We seek
to protect the health and safety of our workforce, especially when working in hazardous
conditions. We expect our leaders at every level to create and uphold a proactive safety culture.
Our people are fundamental to our success. NewRange supports and promotes a safe,
inclusive and healthy work environment within which individuals are treated with respect and
dignity. All Employees have an obligation to maintain these standards.

The Company requires that the work environment be free from all forms of discrimination,
harassment, bullying, violence and retaliation of any kind. NewRange prohibits all acts of
physical, oral, or written aggression or violence. This applies whether the aggression is
committed by one Employee against another, or against anyone else an Employee comes in
contact with when carrying out their responsibilities. Such conduct in the workplace is
unacceptable and will not be tolerated.

You must report instances of discrimination, harassment or bullying whether or not you were
directly involved in the behavior. You must also report observations of unsafe conditions or
conduct

Legal Compliance

All NewRange employees, officers, and members of the Board of Managers must comply with
all applicable laws, rules, regulations, and governmental requirements. NewRange is subject
to numerous legal and regulatory requirements, and all Employees are responsible for
understanding and complying with applicable law.
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Likewise, NewRange Employees who interact with government officials must conduct
themselves in a manner that will not compromise NewRange's integrity or bring into question
the reputation or good name of NewRange or its affiliates.

If you are in doubt about the application of any legal requirement, you should refer the matter
to a member of management who, if necessary, should seek the advice of NewRange's legal
counsel.

Honesty

We do not engage in fraudulent behavior. All NewRange employees, officers, and members of
the Board of Managers are expected to deal with others honestly and with integrity at all times.
Truthfulness in business and interpersonal relationships is critical, and false statements or
dishonest reporting, whether within NewRange, to customers, suppliers, business partners,
applicable governmental entities or to anyone else with whom you have contact while
performing your job, is strictly prohibited, including but not limited to NewRange books and
records or in connection with NewRange financial reporting or audits.

Business Dealings

You are required to act fairly and in good faith when dealing with NewRange's business
partners, customers, vendors, and anyone whom you may have contact in the course of
performing your job. NewRange holds itself and its Employees to the highest standard of
integrity when interacting with and fulfilling its commitments to others. You should always
strive to avoid not only actual noncompliance or impropriety, but also any appearance of
noncompliance or impropriety, in your business dealings and relationships.

Do not engage in any activity which could be considered anti-competitive, such as exchanging
commercially sensitive information with competitors. Business records must be kept in an
accurate and timely manner.

Corruption and Bribery Prohibited

We do not engage in corruption and NewRange Employees may never request, accept, offer,
provide, or authorize bribes of any kind, including facilitation payments, regardless of who
we're dealing with or what the local custom or practice is.

A bribe can take the form of gifts, entertainment, travel, signing bonuses, job offers, rebates or
“kickbacks,” loans, fees, services, donations, or favors.

We're especially careful in our dealings with public officials to avoid any perception of bribery,
including in the exchange of any gifts and entertainment with them.

We don't contribute to any political campaign, party, candidate, or their affiliated
organizations.
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Gifts and Entertainment

NewRange discourages exchanging gifts or entertainment with persons or entities outside
NewRange. NewRange prohibits exchanging gifts or entertainment with public officials.

Under limited circumstances, gifts or entertainment may be permissible with non-
governmental parties when they are infrequent, reasonable, and serve a legitimate business
purpose.

You must never provide gifts or entertainment with the intent of influencing the recipient’s
decision making or gaining an improper business advantage. Likewise, you must never allow
your decision making to be influenced by the offer of gifts or entertainment.

Conflicts of Interest and Business Opportunities

A conflict of interest occurs when your private interest (or the interest of a member of your
family) interferes, or even appears to interfere, with the interests of NewRange. You must avoid
situations in which your personal interests conflict, or could appear to conflict, with the
interests of NewRange or your ability to do your job effectively and objectively. Situations that
can cause an actual or apparent conflict of interest include outside activities and employment,
outside directorships, and working with relatives. You must disclose any actual or potential
conflict of interest to NewRange as soon as you become aware of it.

You owe a duty to NewRange to advance its interests when the opportunity arises. You are
prohibited from taking for yourself personally (or for the benefit of friends or family members)
opportunities that are discovered through the use of NewRange property or information and
any such opportunities must be disclosed to NewRange.

You must obtain approval frommn NewRange before agreeing to serve as a director of a business
or charitable organization outside the Company. NewRange will consider factors including
time commitment and possible conflicts of interest in determining whether a particular
directorship is permitted.

Environmental Stewardship

NewRange is committed to environmental stewardship and responsible resource
management. We strive to work with all stakeholders, including other responsible third
parties, to address environmental risks and ensure we operate in an appropriate manner.

Any Employee who has concerns regarding the environmental impacts of NewRange's
operations, or who may identify an opportunity for improvement, is expected to address those
issues with management.

Contribution to Communities

We support constructive and open relationships with our communities. We strive to make a

valued contribution to social progress through the production and marketing of commodities
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that provide the basic building blocks for development, through payments to government
such as taxes and royalties; provision of employment and business partner opportunities; and
through social development in societies where we operate.

We recognize that robust, respectful and two-way relationships with stakeholders are essential
for our social license to operate.

We identify actual and potential impacts of our activities on our host commmunities and broader
society and take action to avoid or, where this is not possible, mitigate them.

Protecting Assets and Information

You must protect NewRange's physical and non-physical assets, including equipment,
software, proprietary information, and business information. Proprietary information includes
intellectual property such as trade secrets, patents, trademarks, and copyrights, as well as
business and marketing plans, engineering and manufacturing ideas, designs, databases,
records and any nonpublic financial data or reports. NewRange assets should only be used
appropriately and for their intended business purpose. Business activities may only be
conducted over authorized systems with appropriate security safeguards. NewRange expects
you to take steps to prevent theft, damage, misappropriation, and misuse of company assets.

Without limiting the generality of the foregoing, subject to applicable NewRange policy, you
are expected to maintain the confidentiality of NewRange confidential information and
proprietary information against unauthorized disclosure to any non-governmental individuals
or entities. All NewRange Employees are expected to exercise reasonable and appropriate
precautions to safeguard NewRange's confidential and proprietary information.

Inside Information

You may not use inside information obtained as a result of your employment for personal
financial gain, nor may you disclose it to others outside the Company. Inside information
includes non-public information that would likely be considered relevant to an investor, such
as significant discoveries, financial, or operational results, and information about proposed
mergers or acquisitions. Trading in securities or providing tips to others based on inside
information is prohibited and may violate applicable securities laws.

Data Protection and Privacy

We handle personal data with great care and respect the rights of individuals to privacy. We
only collect, use, and store personal data for lawful purposes and as reasonably necessary to
meet business requirements. We only share personal data with others when we have a
legitimate business interest, when we need to comply with the law or when the person
concerned requests it. We take extra care when handling sensitive personal data, such as
religious, ideological or political views, race, health, medical, or biometric data.
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Framework for Making Decisions with Integrity

Keeping to the Code helps us make ethical decisions. When facing a tough decision or
situation not explicitly covered in the Code, we ask ourselves the following questions:

Is it consistent with our Values,
Who else can | talk to? policies and standards?

In addition to your
manager or supervisor
you can discuss with
managers from other
teams, Human
Resources, or the
Compliance Officer for

Am | comfortable with the
impact my decision will have on
others?

NewRange
Am | comfortable with others
knowing about my decision?
Have | taken the decision
mys elf, without any pressure Your decision might
? i
from othes ¢ lead to significant
negative financial,
reputational, or other
impacts for you and
Does it feel right? NawRanoe.
Speak with your
manager or
3 isor before
It appears you're SepenIsor
making the right taking any furtier
decision. action.
If you still have doubts.
Discuss further with
your manager or
supervisor.
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Ownership and/or Approval

This Code of Ethics is owned by the NewRange Board of Managers and administrated by our
Compliance Officer with support from other nominated representatives.

We will regularly review and update this Code of Ethics to ensure its effectiveness and
alignment with applicable laws, local regulations, and international standards.

Questions

If you have any questions relating to this Code of Ethics, please contact the NewRange
Compliance Officer.
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